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P R E S I D E N T ’ S  M E S S A G E

A N G I E  H A M I L T O N ,  F N P - C

Do you remember being a young nurse and feeling like you were all alone, frustrated and 
ready to quit? Do you remember that one nurse, the one you wanted to be like when you grew 
up as a nurse? For me that one nurse was my preceptor. We did not call it mentoring or 
mentorship years ago. We called it preceptorship. I believe mentorship is really what at least 
part of preceptorship should be. Mentorship to me is building leaders for the next generation. 
As	nurses,	we	should	all	be	mentees	and	mentors	at	different	points	in	our	careers.	I	believe	
that is one of the things that takes a “job” to a “career.” Learning and fostering 
relationships is a lifelong lesson that involves mentorship. 

My	first	official	mentee	session	was	the	first	year	I	was	a	board	member	for	the	DNA.	It	was	
a text here and there if I had a question. Which is not what mentorship should be. The DNA 
board realized education was needed on mentorship. That is when the volunteer/mentorship 
manual was developed. This education by the DNA has improved the mentorship program 
and the program continues to grow.

The second mentorship experience I had was the president-elect and president mentorship. 
That relationship has helped me to develop my skills as a board member and to get through 
all the rough roads the past few years. A relationship was built and is cherished now. The 
sharing and nurturing in a safe and positive way has given me the inspiration to accomplish 
my professional goals in the DNA as your president today. Learning more about what 
mentorship means and how it can help build a future DNA volunteer has helped me grow 
personally and professionally. 

The sharing of a mentee and mentor is a very important part of the process. Trust and respect 
are	essential.	It	is	fun	to	get	to	know	each	other	on	that	level.	It	has	helped	me	to	finesse	my	
straightforwardness,	“smooth	the	edges.”	It	has	given	me	the	confidence	to	proceed	into	the	
presidency. To know that I always have someone to touch base with is very reassuring. Being 
a	board	member,	an	officer	on	a	board,	a	committee	member,	or	a	chair,	is	a	scary	thing	at	the	
beginning	for	everyone.	No	one	wants	to	make	mistakes	that	affect	others.	Mentors	help	make	
the process of learning something new as smooth as possible. 

I would like to ask all of you to do some research into mentorship. Where can mentorship 
build your team? The DNA has a volunteer/mentoring manual on the website. Review the 
information in the manual. Do your research and be the best mentee or mentor you can be! 
The following are a few mentorship quotes.

“To be good is noble, but to show others how to be good is nobler and no trouble.” 
- Mark Twain

“A mentor is not someone who walks ahead of you to show you how they did it. A mentor 
walks alongside you to show you what you can do.” 
- Unknown

“A lot of people have gone further than they thought they could because someone else 
thought they could.” 
- Unknown

 “Mentoring is a brain to pick, an ear to listen, and a push in the right direction.” 
- John C. Crosby
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B O A R D  O F  D I R E C T O R S  S U M M A R Y
K E L L E Y  J I M E N E Z ,  B S N ,  R N ,  D N C , 
A m b - B C

The Board of Directors met for the April meeting on April 13, 2021.  Those present were Kathy Gross, President; Angie Hamilton, 
President-Elect; Jane Glaze, Past President; Robin Inabinet, Treasurer; Michelle Bell, Secretary; Kelley Jimenez, Director; Nan-
cy Smail, Director; Olanda Hathaway, Director.  Executive Director Linda Markham was present. Invited guests included Sylvana 
Brinkley, Incoming Director; Jessica Simmons, Incoming Treasurer; Angela Borger, JDNA Editor; and Kyleen Davis, JDNA 
Associate Editor.

Angela Borger from the JDNA provided the JDNA 2020 report. The following are some of the highlights that were presented – 
there	were	109	submissions	which	is	an	increase	over	the	past	two	years.		Hot	topics	included	skin	cancer	basics,	articles	reflect-
ing an intersection of rheumatology and dermatology, skin tests, teledermatology, research highlights and covid-19.  The focus for 
2021 and beyond include manuscripts with photos, psychology and dermatology, and HIV dermatology issues.

Angie Hamilton presented that the NPS (Nurse Practitioner Society) Task force completed their goal of reviewing and making rec-
ommendations for changes on their website pages and the NPS committee approved the appropriate changes. They will need to 
review and update their website pages at least every two years. This was for the Board’s informational purposes only.  

Jane Glaze presented the recommended changes to the Mobility Scholarship application and scoring tool to leveling the playing 
field	for	all	applicants.	The	importance	of	the	essay	as	well	as	DNA	volunteerism	were	given	high	recognition	and	other	areas	not	
related to dermatology nursing were lessened. This was motioned and approved by the board.

Angie Hamilton began Board orientation by having everyone introduce themselves. Following introductions orientation was then 
reviewed by K. Gross, A. Hamilton, and L. Markham. Orientation included: 
• DNA history.
• DNA mission, vision, and core values.
•	Overview	of	the	current	programs	and	services	offered.
•	Strategic	Plan	goals.	A.	Hamilton	then	shared	her	presidential	goals	to	include	education,	financial	solvency,	and	increased	en-
gagement in the NP Society. 
• Governance of the organization including committees, task forces, and councils; alliances and memberships to other organiza-
tions;	collaborations	and	resources	utilized;	consultants	and	contractors	to	DNA;	and	DNA	staff.	
•	Nonprofit	business	sector	and	nonprofits.	
• Roles and responsibilities of individual board members.

The Board of Directors met for the May meeting on May 11, 2021.  Those present were:
Angie Hamilton, President; Kathy Gross, Past-President; Robin Inabinet, President-Elect; Sylvana Brinkley, Director; Nancy Smail, 
Director; Jessica Simmons, Treasurer.  Executive Director Linda Markham and Membership Coordinator Kara Briggs were also 
present.  Kelley Jimenez, Director, was excused from the meeting and Michelle Bell, Secretary was not in attendance for the 
meeting.

Linda Markham discussed that the DNC RN review course is currently being pilot tested.  The Board discussed and determined 
pricing	for	the	course	so	that	it	can	be	offered	for	purchase	once	it	is	ready	to	be	offered	to	the	public.

Revisions to the policies in the 1.0 series were reviewed, motioned and approved by the Board.
Angie Hamilton expressed the importance of the Board Liaison Responsibilities and encouraged all Board members to read the 
document	over	thoroughly.	Angie	Hamilton	explained	that	DNA	Staff	will	create	Board	Liaison	talking	points,	which	will	ensure	
liaisons	are	communicating	important	information	effectively	and	the	same	messages	are	being	shared	throughout	the	organiza-
tion.

There was no June 2021 meeting.
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Quarterly Financial Update  (as of 06/30/2021)

Gross Revenue   $ 226,727
Gross Expenses   $ 323,312
     ========

Net Operating Income (loss)  $ (96,585) 
Balance on hand   $ 74,721

Robin Weber Memorial Fund  $ 1,499

DNA Membership    1,354

F I N A N C I A L  O V E R S I G H T  C O M M I T T E E
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F L O R I D A  C H A P T E R  P R O C E D U R E  A N D  D E R M A T O L O G Y  W O R K S H O P

P A T R I C I A  D E L G A D O ,  D N P,  A P R N - I P,  D C N P

The Florida Chapter of the DNA teamed up with Remarkable Reasons founders and DNA members Kristin 
Tomasello and Chris Buxton to help raise funds for the Chapter through a golf tournament fundraiser in April. 
With	these	funds,	the	Florida	Chapter	of	the	DNA	will	be	able	to	hold	the	first	ever	Procedure	and	Dermatol-
ogy Workshop taking place on February 19, 2022.

We	will	have	a	speaker	presenting	on	therapeutic	communication	between	provider	and	support	staff,	a	talk	
on atopic dermatitis, what’s new in psoriasis, in addition to a hands-on workshop for nurses and nurse prac-
titioners to learn and practice common procedures performed in dermatology. 

Also, stay tuned for the creation and publication of our website: FLDNA.org

For the best dermatology textbooks, dermatoscopes, sun-protective beachwear and Florida DNA apparel, 
check out our store: http://dnafl.deco-apparel.com/shop

Please follow our Instagram and join our Facebook group for more information about the Florida Chapter 
and all of our upcoming events! 

http://FLDNA.org
http://dnafl.deco-apparel.com/shop
https://www.instagram.com/Floridadna/
https://www.facebook.com/groups/402890376408446
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E D U C A T I O N  A D V I S O R Y  C O U N C I L  U P D A T E

K A T H Y  G R O S S ,  M S N ,  R N ,  D N C
E D U C A T I O N  A D V I S O R Y  C O U N C I L  C H A I R

The core purpose of the Dermatology Nurses Association (DNA) is to promote excellence in dermatological care.  

The Education Advisory Council supports the core purpose by identifying quality educational programs that increase the 
knowledge of nurses who care for patients with dermatologic diagnoses.  The committee members consist of exceptional nurse 
practitioners and registered nurses who oversee educational activities and ensure compliance with ANCC educational guidelines.

We are currently accepting new members. Volunteering on the Education Advisory Council is a great opportunity to collaborate 
with fellow nurses, contribute to the educational advancement of the dermatologic nurse, and impact the future of our dermatology 
nursing community.  I am partial to the EAC, as it is where I got my start as a DNA volunteer. If you are interested in volunteering, 
please feel free to contact me directly with your questions. (kagarw@msn.com)

Don’t forget to check out the DNA CE Center online for your continuing education needs.   

mailto:kagarw%40msn.com?subject=
https://dna.digitellinc.com/dna/
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N P S  U P D A T E

K R I S T E N  C .  M I L L E R ,  M S N ,  F N P
N P S  C H A I R

I am delighted to be the new chair of the Nurse Practitioner Society (NPS) of the DNA and look forward to interacting with our 
committee and membership. My article will be a general overview and update on NPS for those who are new or those who wish to 
be refreshed.

NPS is dedicated to supporting the unique needs of nurse practitioners practicing in a dermatology setting. The NPS Committee is 
designated to lead the society in achieving its goals of educational support, recognition, and membership engagement.

NPS is a dynamic group with solid and evolving contributions. Here is a summary of our activity:

•	NPS	developed	and	maintains	the	Dermatology	Certified	Nurse	Practitioner	(DCNP)	online	review	course,	available	in	the	DNA	
online CE Center.

• NPS established and supports a private FB group for NPS members to share interesting cases, research articles, ask clinical 
questions, and connect with colleagues across the nation. 

• NPS is working on strategies to accomplish the goals and ensure the success of the DNA strategic plan. 

•	NPS	is	working	on	ideas	for	future	educational	offerings	that	are	free	to	NPS	members.

NPS has recently welcomed several new committee members with diverse practice backgrounds and experience. This diversity 
will enhance our ability to meet the needs of NPS members. If you have any ideas on how the committee can further support our 
members, we’d love to hear them! 

If you have any questions about NPS, please feel free to email me directly: kmiller@arrayskin.com, or reach out to the national 
office.

mailto:kmiller%40arrayskin.com?subject=
https://dna.nationalhealthcarecareers.com/
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PROFESSIONAL DEVELOPMENT OPPORTUNITIES AVAILABLE!

- Pilot Testers for our educational activities
- Nurse Advisory Council needs RN or LPN members
- Environmental Scanning Committee
- Membership Committee
- Health, Policy, & Advocacy Committee

Contact Janet Price at jprice@dnanurse.org if interested or for more information.

mailto:jprice%40dnanurse.org?subject=
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Why should I obtain my Dermatology 
Nurse	Certified	(DNC)	or	Dermatology	
Certified	Nurse	Practitioner	(DCNP)?	
Perhaps you have never considered 
certification	before	and	may	be	asking	
yourself this question.  Or maybe you 
have	considered	certification	in	the	past,	
but are intimidated by the process. As a 
dermatology nurse for over seven years, 
and the newest Board Member of the 
Dermatology	Nursing	Certification	Board	
(DNCB),	I	have	reflected	on	my	reasons	
for	becoming	certified,	and	why	I	felt	I	
owed it to myself, my colleagues, and my 
patients. If you are considering obtaining 
your DNC/DCNP, hopefully, this will help 
to encourage you to embark on your own 
certification	journey.	Certification	offers	
many	far-reaching	benefits	that	you	are	
worthy of and capable of achieving. 

Choose	to	become	certified	for	yourself.	
Becoming	certified	promotes	your	profes-
sional nursing development and builds 
your	self-confidence	as	an	experienced	
dermatology nurse or nurse practitioner. It 
not only feels personally rewarding to be 
recognized within your specialty but also 
further develops your personal nursing 
practice. You are a capable and knowl-
edgeable dermatology nurse, so why not 
prove	it	to	yourself	by	becoming	certified?	

Choose	to	become	certified	for	your	col-
leagues.	Becoming	certified	shows	that	
you are dedicated to your practice and 
are a knowledgeable team member that 
your colleagues can rely on. It encourag-
es others to strive to meet the same level 
of nursing excellence and helps to build 
strong nursing networks. Sharing knowl-
edge and supporting your colleagues in 
their own DNC/DCNP journeys promotes 
the advancement of the dermatology 
nursing practice as a whole. Choose to 
elevate your nursing practice and take 
your colleagues with you!

Cathy Haake, RN, BSN, DNC, MBA

Board Member DNCB

Clinical Nurse IV, Stanford Health Care

Choose	to	become	certified	for	your	pa-
tients. This is the reason we all chose to 
become	nurses	in	the	first	place.	Becom-
ing	certified	solidifies	your	commitment	
to your patients to provide high-quality, 
evidence-based care. It instills a sense 
of	confidence	within	your	patients	in	your	
abilities as a dermatology nursing profes-
sional, and aids in building therapeutic 
relationships that promote positive out-
comes. 

The DNCB encourages you to visit the 
certification	page	on	the	DNA	website	at	
https://www.dnanurse.org/dnaeducation/
certification/,	where	you	will	find	appli-
cation materials and more information 
regarding the DNC/DCNP requirements 
and	process.	To	support	your	certification	
journey,	there	are	also	certification	grant	
opportunities available through the Der-
matology Nurses’ Association’s Award/
Scholarship	program.	Certification	grant	
criteria and application information can 
be found at https://www.dnanurse.org/
aboutdna/awards-scholarships-program/. 
Choose	to	become	certified	and	take	your	
dermatology nursing practice to the next 
level for yourself, your colleagues, and 
your patients!

D E R M A T O L O G Y  N U R S E  C E R T I F I C A T I O N  B O A R D

https://www.dnanurse.org/aboutdna/awards-scholarships-program/
https://www.dnanurse.org/aboutdna/awards-scholarships-program/
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On the Job

What is the biggest benefit you get from 
your DNA membership?  
The	biggest	benefit	has	been	the	access	
to a wide range of dermatology education, 
such as the JDNA, Focus Newsletter, Online 
CEs, Annual Convention, and local Chap-
ter Conferences. I’ve enjoyed widening my 
breadth of dermatologic knowledge through 
these resources, but my favorite is the annual 
convention, where I meet so many of the DNA 
volunteers and nurses from across the country 
and obtain a wealth of knowledge listening to 
wonderful speakers, each year. 

What advice can you give people to get 
more involved with DNA?  
One of the best statements that resonated 
with me regarding my decision to join the DNA 
was “You have no idea what hangs in the 
balance of a single decision.” I wasn’t sure 
what to expect when I joined and attended my 
first	DNA	Chapter	meeting,	but	I	took	a	leap	
of faith. I knew the DNA would be the perfect 
opportunity to engage with local nurses, as 
well	as,	grow	and	learn	in	the	field	of	derma-
tology. Within a year of joining, I decided to 
step outside my comfort zone and took on an 
Officer	role	which	eventually	lead	me	to	the	
role of Chapter President, for the MN Region. 
I’m also currently on the Environmental 
Scanning Committee and the Awards & 
Scholarships Committee. My decision to 
become involved with the DNA provided 
me with so many opportunities to meet new 
people, support nurses across the country, 
and develop my leadership skills. You don’t 
have to take on leadership roles, but the DNA 
needs people to be engaged. Everyone has 
gifts,	or	expertise,	that	could	benefit	the	DNA	
community. 

Describe your first experience with DNA. 
At	my	first	meeting,	I	didn’t	know	anyone,	and	
I was nervous to attend, but I soon discov-
ered that the local Chapter was warm and          

Christine Strand, RN, PACS

welcoming, and valued my contribution. My 
nursing	background	was	different	than	many	
of the other attendees, so I had a lot to learn 
from my DNA members about dermatology. 
I was also able to share unique insights and 
different	aspects	of	the	nursing	field,	obtained	
through my many years as a Research Nurse 
and Reimbursement Specialist. I would en-
courage	DNA	members	to	find	a	local	Chapter	
to get involved with, if possible. There are 
also various DNA committees that  need more 
volunteers and which require a minimal time 
commitment. 

What is the most satisfying aspect of your 
job?  
The most satisfying aspect of my job is being 
able to get patients on therapy by removing 
barriers to treatment and providing valued 
solutions to patient access issues. I enjoy 
working	alongside	clinic	staff,	assisting	them	
in understanding and prioritizing their patient’s 
needs to ensure a positive patient outcome. 

On the Side:

What do you do when you’re not working?
 My husband and I have 2 kids and 2 dogs. 
We love to spend time with our family on the 
MN lakes and have a cabin up north in Park 
Rapids,	MN,	where	we	fish	and	paddleboard.	

What would you be doing if you hadn’t 
become a dermatology nurse?  
If I hadn’t become a nurse, I would have want-
ed	to	stay	in	the	healthcare	field	as	a	Physical	
Therapist. I’ve always loved helping people 
and I’ve been through PT quite a few times 
myself over the years and really appreciated 
the level of care I received from my physical 
therapists.

L E A D E R S H I P  S P O T L I G H T
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NP Online Certification Review Course

DCNP Course Description 

This	course	was	designed	to	provide	the	nurse	practitioner	with	a	concise	study	guide	to	help	prepare	for	the	certification	examination.		It	rep-
resents the countless volunteer hours of power point authors, vetters, and pilot testers.  The course consists of 11 modules. The subject matter 
for each module was derived from content mapping of the DCNP examination.  There is no audio associated with the course to allow the learner 
to proceed at their desired pace and facilitate timely updates.  Each module has accompanying review questions.  Continuing education credit is 
obtained by successfully completing the review questions and attaining a score of at least 70%.  Completion of the evaluation for each course is 
required	to	attain	the	continuing	education	certificate.	Eligible	for	up	to	39.27	continuing	education	credits.

We	wish	you	success	in	completing	the	certification	examination.

COST: 
$500.00 for members
$800.00 for non-members

Visit the Courses Online at:
https://dna.digitellinc.com/dna/

Disclaimer
The	review	questions	at	the	end	of	each	module	may	or	may	not	be	reflective	of	the	certification	examination	questions.		Completion	of	this	course	DOES	NOT	

insure	the	participant	will	attain	a	passing	score	on	the	certification	examination.
This package is only available for one year after purchase. 

Mission Statement/Core Purpose

The Dermatology Nurses’ Association is a professional nursing 
organization comprised of a diverse group of individuals committed 
to quality care through sharing knowledge and expertise. The core 
purpose of the DNA is to promote excellence in dermatological care.

Membership
3,000+ RNs, NPs, LPN/LVNs, Medical Assistants, Other Associate 
Members
Breakdown – 50% Nurses, 22% Nurse Practitioners, 20% Medical 
Assistants, 8% Other
Categories – NP Society Member, Nurse Member, Associate Member, 
Student Member, Senior Member, Honorary, Lifetime, Corporate

https://dna.digitellinc.com/dna/
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How has your volunteer work 
increased your professional 
knowledge of dermatology? 

The Environmental Scanning Committee 
has	the	great	benefit	of	highlighting	other	
practice methodologies and frameworks. I 
work in a large academic medical center, 
compared to a private practice with two 
providers,	we	will	make	different	choices.	
I	find	it	necessary	for	the	profession	to	
learn from those who walked in front of 
me and to continue to build upon their 
knowledge. Therefore, I feel that my 
knowledge has expanded and contributed 
to the growing base of dermatology nurse 
experts.

How has volunteering with the DNA 
enriched you as a person? 

Being able to work with and connect with 
others from all backgrounds and locations 
really helps to keep myself grounded in 
the practice of all dermatology nurses not 
just my local practice. I feel empowered 
and humbled by everyone’s abilities.

What motivates you to want to volun-
teer with the DNA? 

Initially, and to a certain extent a current 
motivation, is the ability to learn from 
Dermatology APRNs. There is not a given 
route to get started in this area, so I 
wanted to network with experienced 
individuals to learn best practices and 
professional	guidance.	I	still	find	my	
passion every time I engage with the DNA 
so that has been my sustaining 
motivation.

Blake Bryant, BSN, RN, DNC, DNP-FNP

Student

What is your favorite part about the 
committee that you’re serving on? 

My favorite part is the subtle thought that 
we are sentries scanning for what may 
impact us all. In that way, it is very critical, 
in another way it is abstract that we can 
mold the application of new medications, 
indications, evidence, products, cosmetic 
trends, and policies. 

What have you gained through serving 
on your committee?

From	my	first	meeting,	I	connected	with	a	
colleague from another part of the coun-
try, as we discovered a mutual connection 
in dermatology. I also have been referred 
by the committee to reach out the JDNA 
to look into publishing or reviewing. I am 
excited by their enthusiasm and I hope to 
continue to pay that energy forward. 

V O L U N T E E R  S P O T L I G H T

http://visualdx.com/dna
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Proud Partner of

http://visualdx.com/dna
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What is your name? 

Molly Casey

In what setting are you currently 
employed? 

I work in a private dermatology practice in 
Pennsylvania. 

How long have you been a NP? 

2.5 years.

How long have you worked in 
dermatology? 

8 years.

Describe your role as a NP in your 
practice and healthcare team? 

I work in a small practice along with one 
physician and a PA. In Pennsylvania, 
NPs are required to have a collaborative 
agreement with a physician.

What constitutes your average day in 
your employment? 

I am a mother of two young children (2.5 
years old and 8 months), so currently, I 
am only working 2 days/week. On days 
that I work, I see 26-28 patients each day. 
My role is focused on performing full body 
skin examinations, evaluating and treating 
general dermatologic conditions (acne, 
rosacea, rashes, etc.). I also perform bi-
opsies for rashes/malignant skin lesions. 

Molly Casey, CRNP

What is your favorite part of your job 
as a NP? 

I love that my days are never boring. 
While some days may seem routine, I 
almost always have an interesting patient 
case. I also love to feel that I’m making 
a	difference	in	the	lives	of	my	patients.	I	
find	it	so	rewarding	to	successfully	treat	
a severe case of acne or determine the 
cause of a widespread rash. 

What is your advice to give to a NP 
aspiring to become a dermatology NP?

Find a mentor! The physician with whom 
I work has 20+ years of experience and 
is incredibly helpful whenever I have a 
question.

N P S  S P O T L I G H T  I N T E R V I E W
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J D N A  C O R N E R

L I S A  B O N S A L L ,  M S N ,  R N ,  C R N P

Getting started is often the hardest part of writing. It’s not like in school where you are given an assignment and can 
jump in and start your research. When writing for a professional publication, it’s up to you, the author, to determine the 
topic.	Here’s	some	advice	to	get	the	ideas	flowing.	Ask	yourself	the	following	questions…

1. Who is your audience? What topic will be of interest to them? Think about what clinical information your audience 
can use to apply to their practice and improve patient care and outcomes. Or, what could you write about that will help 
contribute	to	the	body	of	scientific	knowledge	or	advance	the	profession?

2. What do you know about? Do you have a particular area of expertise? Sharing what you know is a good place to 
start and be sure to back up your knowledge with evidence. Another idea is to share a case study, being mindful to 
protect patient privacy. 

3. What do you want to learn more about? If you will be researching a topic, it makes sense for it to be a topic that 
interests you. 

4. Where will you submit? Are there certain topics for which the journal is seeking manuscripts? Journal websites often 
contain ‘Information for Authors’ and ‘Author Guidelines.’ Do your homework and become familiar with the journal and 
its	guidelines.	You	may	even	want	to	submit	a	query	to	the	editor	to	see	if	your	topic	would	be	a	good	fit.	The	editor	
can provide guidance and direction, and help you avoid duplicating topics. 

For information on submitting a manuscript to JDNA, please visit https://www.jdnaonline.com.

https://www.jdnaonline.com
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Chelsea Abad, Nurse Practitioner, Palmdale, CA
Geneva Augustin, Baltimore, MD
Noraida Bacani, ER Nurse, Tucson, AZ
Alexandra Barlow, San Antonio, TX
Erin Barton, Arlington Heights, IL
Martine Boissel, Verdun, QC
Valerie Brady, Scottsdale, AZ
Blake Bryant, BSN, RN, DNC, Overland Park, KS
Samantha Busgith, New York, NY
Lindsey Carriles, APRN, NP-C, Orlando, FL
Gloria Chang, Woodinville, WA
Betsy Chavez Morales, Clifton Park, NY
Jessica	Coffey,	ARNP,	FNP-DNP,	North	Liberty,	IA
Amanda Conti, Family Nurse Practitioner, Tampa, FL
Jacqueline Culver, BSN, RN-AMB, OCN, Philadelphia, PA
Nicole DeLaney, Canby, OR
Telisha Dobey, Twin, Falls, ID
Gail Dooley, ARNP, MSN, FNP-C, Urbandale, IA
Erica Dougherty, MSN, CRNP, Philadelphia, PA
Sarah Farmer, Ballston Lake, NY
Georgia Gamcsik, Chapel Hill, NC
Keyla Gonzalez, Fort Bragg, NC
Michelle Ha, Student, Richmond, VA
Jody Hahn, Ocean Gate, NJ
Sharon Halford, Kailua, HI
Janessa Harden, Vero Beach, FL
Vanessa Harris, San Jose, CA
Katie Hayes, ARNP, FNP-C, Kent, WA
Kayla Homulos, Licensed Practical Nurse, Kelowna,, BC
Rebecca Houlihan, FNP-BC, Portsmouth, NH
Kenneth Hunt, Brooklyn, NY
Claire Hutchinson, Cherry Hill, NJ
Michele Kassien, NP, Lewes, DE
Amy Krosky, FNP, Denver, CO
Danijela Krsmanovic, South, Portland, ME
Jennifer Kuehl, Bellevue, WA
Heather Le, MSN, APRN, FNP-C, Grand Prairie, TX

Hailey Lee, Ontario, CA
Ana Legan, Irvine, CA
Elizabeth Lichtsinn, NP-C, Fort, Wayne, IN
Ashley Lucas, Honeoye, Falls, NY
Bealie Grace, Lucero, Orlando, FL
Melissa Manriques, Clovis, CA
Arelys Martinez, MA, Houston, TX
Maria Moreno Cabasos, Nurse, Practitioner, Sun City Center, FL
Attila Nagy, Sarasota, FL
Kassandra Nelson, Cushing, MN
Christine Nielsen, RN, Fort, Dodge, IA
Brandie Oros
Vivian Ou, Lewisville, TX
Roxieanne Parker, Fontana, CA
Kayley Petersen, Nurse, Practitioner, West Des Moines, IA
Trang Pham, RN, Irvine, CA
Joan Pierre DNP, APN-C, Pembroke Pines, FL
Abigail Regan, Boston, MA
Halley	Robitaille,	Pittsfield,	MA
Jessica Rodriguez, Boca Raton, FL
Marybeth Runnels, RN, Belle, Fourche, SD
Taylor Schwanzer, MSN, APN, FNP-C, Egg Harbor City, NJ
Adrian Shaver, RN, Atascadero, CA
Vanessa Shay, RN, MSN, Portland, OR
Jared Simmons, Winter Haven, FL
Angela Smith, LPN, Watertown, NY
Dayna Tang, Santa Ana, CA
Jennifer Tang, MSN, Chicago, IL
Michelle Telloni, Wadsworth, OH
McKenzie Terfehr, Fairmont, MN
Caitlyn Threadgill, Marshallville, OH
Shannon Tumblin, Coupeville, WA
Casey Turek, ARNP, Loxahatchee, FL
Rebecca Watson 
Erika Wiklund, Registered Nurse, Kelowna, BC
Lou Wilson, BSN, Warner Robins, GA
Dena Yearwood, Chelsea, AL
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WELCOME TO OUR NEW MEMBERS WHO RECENTLY JOINED DNA!

When you join DNA you become part of a growing nationwide network of dermatology nurse leaders who 
promote the highest standards of dermatologic nursing care.

Join the DNA online or print an application from our website by clicking here

https://www.dnanurse.org/membership/
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Website for the Dermatology Nurses’ Association:
https://www.dnanurse.org/

Membership - Questions about membership? Look no further:
https://www.dnanurse.org/membership

Career Center - Connecting you to job resources to help elevate your career:
https://www.dnanurse.org/resources/jobs-and-career/

Continuing Education Center - Ready for to take your courses online? Find everything you need in the CE Center:
https://dna.digitellinc.com/dna/

Looking for DNA information online? Here are some helpful links!

D N A  R E S O U R C E S

F O L L O W  U S  O N  S O C I A L  M E D I A

https://www.dnanurse.org/
https://www.dnanurse.org/membership/
https://www.dnanurse.org/resources/jobs-and-career/
https://dna.digitellinc.com/dna/
https://www.facebook.com/DNAnurses
https://www.instagram.com/dnanurses
https://www.linkedin.com/company/dermatology-nurses-association/
https://twitter.com/dnanurses
https://www.youtube.com/user/DNAOfficialChannel

